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Event reveals where we stand in reaching the “Big Goal”
The Northwest Indiana Workforce provided support to the READY NWI and America’s Promise Alliance for the Graduate to Success
Summit on Friday, November 13, as a part of the America’s Promise Alliance’s GradNation campaign. With 200 attendees, Northwest
Indiana community officials, business leaders, and educators came together to examine local data on education related to the workforce and determine challenges that remain for Northwest Indiana to prepare young people for success. The day was filled with
much discussion on problems and possible solutions the region is working on in efforts to reach the “Big Goal” – that by 2025, 60%
of Northwest Indiana residents will have some post-secondary credential or degree.
Indiana Commissioner for Higher Education Teresa Lubbers gave a keynote address that focused on
the Northwest Indiana region and a change in culture in order to boost the number of Hoosiers who
hold a post-high school certificate or degree to 60 percent or higher. Linda Woloshansky, CEO of the
Center of Workforce Innovations said reaching the “big goal” will lead to far more advantages, such
as companies with high paying jobs gravitating to the region.
An employer and educator panel retrieved insight to the notion of “success” when it comes to education and workforce, while focusing on a few central questions including: What does success mean in
the eyes of your organization? How do you measure our progress towards that goal? What barriers
stand in the way of reaching the Big Goal by 2025? And finally, what one take-away could the audience get active about?
Eight high school students sat on a panel to give their perspective and express their post-high school
aspirations and future goals. They reflected on data collected from a survey of local high school students related to Northwest Indiana, education and workforce opportunities, as well as quality of life
thoughts. Hearing the students’ outlook on their own education and career goals provided a new opportunity for the region to continue to build on the “big goal” plan, while formulating new ideas based off of what the survey results and the panelists said.
The Center of Workforce Innovations prepared an Annual Indicator’s Snapshot of Northwest Indiana that was unveiled at the Summit
and will be adjusted annually in order to serve as a progress report—showing us where we are at reaching the Big Goal. Visit
www.innovativeworkforce.com/reports/ for a copy of the Indicator’s Snapshot.
The Call to Action at the close of the event urged continued collaboration with ongoing data collection and measurement, while adjusting strategies and taking positive action where needed for collective impact to achieve the Big Goal.

Manufacturing is alive and well! National Manufacturing Week
reaches over 8,000 individuals in the region
This year the Northwest Indiana Workforce Board, READY NWI, and the Center of Workforce Innovations encouraged and in some instances spearheaded a series of manufacturing industry awareness events in the region. Events showcased the potential of modern
manufacturing and helped to foster interest in the region’s high-wage, high-demand manufacturing jobs, in particular with middle
school and high school students and local adult education program participants. It was also an opportunity for middle school and
high school counselor to hear about the many jobs available and the skills needed to fill those jobs during on-site company tours.
Over 8,000 individuals participated in this year’s events in the region and includes Arcelor Mittal’s report on reaching 5,000 young
people with their own initiatives. Many communities and organizations came together to host events that included Made in La Porte
County, Starke County Manufacturing Day, Portage Manufacturing Day, and a Manufacturing Summit hosted at the new Urschel Laboratories headquarters in Chesterton.
Throughout the region’s seven counties, 31 manufacturing related activities took place in middle schools and high schools. Employers played an active role as well with 122 different companies participating by providing products and information, giving on site
tours, and/or visiting classrooms. Among the companies who opened their doors for plant tours were Albanese Candy Factory, Urschel
Laboratories, Dynatect, Sullivan Palatek, Rockwell Automation, and Fronius.

Transition Seminar Helps Veterans Become Job Ready
WorkOne Hammond welcomed veterans to a five day Veteran Employment Transition Seminar (VETS) this past November. Experienced workforce development professionals, many of whom are veterans, helped develop and deliver an effective approach to assist
veterans seeking employment and career opportunities in the region. The seminar took a hands-on approach with the attendees that
entailed individual coaching sessions to small group workshops and training sessions. WorkOne contracted with Operation Job
Ready Veterans to bring the seminar to NW Indiana.
The seminar was for unemployed or underemployed service members, veterans, military spouses, and caregivers at no cost, other
than fitting criteria such as having received any discharge other than dishonorable, being a member of the Indiana National Guard or
Reserve, spouses of veterans and active duty, National Guard or Reserve spouses, as well as military caregivers.
The interactive and productive week ended with a recognition event where attendees received a Certificate of Completion followed
by a special veteran’s job fair including the following employers: La Porte Health/Hospital, Staff Source, Walgreens, Indiana Beverage, Helping Hands Home Care, Cintas, Discover Books, WIS International, Universal Protection Services, and Indiana Department of
Corrections.
“All program participants are now enrolled at the WorkOne and qualify for ongoing career and employment advising with one of our
career advisors,” said Allison Bertl, Business Service Manager for WorkOne Northwest Indiana. “Several of the participants are currently being considered for on-the-job training (OJT) positions with local employers” added Bertl.
If you are an employer and
would like information about
On-the-Job Training (OJT)
opportunities, contact WorkOne
Business Service Manager,
Alison Bertl at 219-462-2940,
ext. 41 or
abertl@innovativeworkforce.com

Four from NW Indiana appointed by Governor for various roles
This December, Governor Mike Pence announced appointments to various boards and commissions and they included the following
Northwest Indiana individuals:
Regional Works Councils: Kristin A. Emaus [Porter County], reappointed to Region 1 to serve a two-year term through November 15,
2017 and Linda M. Woloshansky [Porter County], reappointed to Region 1 to serve a two-year term through November 15, 2017
Indiana Arts Commission: Libby L. Chiu [Porter County], appointed to serve a four-year term through November 15, 2019
Medical Licensing Board: Dr. Bharat H. Barai [Lake County], reappointed to serve a four-year term through November 15, 2019
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