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NWIWB Briefs 
Youth Employment Council ramps up summer employment initiative 

The Youth Employment Council of the Northwest Indiana Workforce Board (NWIWB) is calling on 
employers to hire a young person this summer through the launch of their Youth Employment 

Strategies (YES) initiative. The intent of the YES campaign is to help create pathways to employ-
ment and self-sufficiency for our young people—especially those 16-24 years of age who haven’t 
had a work experience. 
 

Youth are struggling to get a summer work experience so that they are able to develop the skills 
they need to pursue their goals, dreams, and long-term economic opportunities. By taking a chance 
on a young person and providing them a work experience, an employer is contributing to building a 
stronger, smarter, and work-ready workforce and community. Summer work experience opportuni-
ties could range from data entry, social media work, or filing to cleaning out storage units, land-
scaping tasks, or making deliveries. 
 

The Youth Employment Council will also contribute to a bi-weekly First Job series on Sundays in The Times. The series will feature 
professionals in NW Indiana who will discuss their first job and share lessons they learned and carried on personally through adult-
hood and in the workplace. First job profiles will feature corporate and nonprofit executives, business owners, educators, and local 
elected officials.  
 

The NWIWB Youth Employment Council exits to facilitate and ensure youth employment services in the community through strategic 
leadership collaboration with employers and public-private partnerships. Their focus is to provide opportunities for employment, 
training, and education to promote successful outcomes for youth.  

 

For information about the Youth Employment Council, the YES initiative, or to be considered for the First Job profile                  

series, contact Tamara Stump at 219-462-2940, ext. 32 or at tstump@innovativeworkforce.com. 

 According to the White House, for a young person just starting off in the working world, whether it’s over the summer or no  

longer in school, the prospect of finding a job with a blank resume, limited education, and no meaningful connections to              

employers can be daunting. This process is tough for college students and even harder for the one in seven young             

Americans who are out of school and work. 
 

The Department of Labor indicates that last year only 51.9% of youth between the ages of 16-24 were employed during the 

month of July.  

The NW Indiana Manufacturing Consortium was selected as a recipient of the state’s Skill Up Indiana grant, as proposed by Governor 
Pence and the Indiana Department of Workforce Development. The grant application, submitted by the Center of Workforce Innova-
tions (CWI) on behalf of the Consortium and the Northwest Indiana Workforce Board, will provide funding to community partnerships 
to develop training and education programs aligned with local employer needs.  
 

The Consortium will receive $427,571 of the state’s $11 million grant and will match that by 25% with the grant cycle ending August 
2017. The intent of the funding will be to equip individuals with skills necessary to fill thousands of regional manufacturing jobs pro-
jected to be in high-demand over the next 10 years.   
 

Twenty two region manufacturing employers from the Consortium came together to apply for the Skill-Up grant. The following sup-
porting partners of the grant include the Northwest Indiana Workforce Board, Region 1 Works Council, Conexus Indiana-NC3T Career 
Pathways, Ivy Tech, and CWI who will serve as fiscal agent and intermediary, managing the project on behalf of the Consortium.  
  
Local program goals will include enhancing sector-focused training and education programs for manufacturing occupations, curricu-
lum based on necessary skills and competencies as identified by Consortium members, work readiness training, and work and learn 
opportunities for Northwest Indiana youth and adult learners. 
 
For further information on the NW Indiana Manufacturing Consortium and the Skill Up grant,                                           
contact Allison Bertl at 219-462-2940, ext. 41 or abertl@innovativeworkforce.com. 

NW Indiana Manufacturing Consortium receives grant 
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  Eleven local JAG students head to state competition 
They filed into Raintree Hall at Indiana University Northwest (IUN) in Gary, bright 
and early, unaware of any expectations other than knowing it was time to show-
case a skill they learned and practiced for a chance to capture first place and move 
on to a state competition.    
 

Over ninety local high school students took part in the JAG Career Development 
Conference (CDC) for JAG on Friday, January 30, 2016. JAG stands for Jobs for Amer-
ica’s Graduates, a national initiative dedicated to preventing dropouts among 
young people who are most at-risk.  The Northwest Indiana Workforce Board was 
instrumental in bringing JAG to Northwest Indiana as part of their youth strategy 

and the program has had a presence in Northwest Indiana since 2006. Over 1000 youth have participated in the program and transi-
tioned to post-secondary education and training, military, or employment. Currently, there are 300 area youth looking to make the 
same transition. 
  

Excitement resonated during the opening ceremony, where Dr. Mark Lawrence McPhail, Executive Vice Chancellor of Academic Af-
fairs at IUN, gave a brief welcome and talk about his journey and the unlimited resources and opportunities out there for those seek-
ing to move on and upward successfully through life.   
 

Competitive events throughout the day included Career Presentation, Creative Solutions, Critical Thinking, Employability Skills, Fi-
nancial Literacy, Public Speaking, Writing Skills, and Entrepreneurship Planning. There were also three events where students were 
judged on entries that required a more artistic and technical side—producing a JAG Chapter commercial, a marketing brochure, and 
the cover design for the CDC Program. One pre-event interview and judging category was Outstanding Senior. This recognition was 
awarded upon a senior, who through the JAG program not only demonstrated leadership, drive, and scholastic achievement, but was 
also involved with community service.  
 

Throughout the day several students shared challenges and obstacles they faced prior to enrolling into the JAG program. From sell-
ing drugs and getting caught up with the wrong crowd, to the lack of parental guidance. They talked about the JAG program provid-
ing them with job opportunities, experience, and knowledge in order to refocus and move onward with their lives. They stood hum-
ble and proud at all they had accomplished and credited JAG teachers for helping guide them on mapping out a college or career 
path; many touted the various college acceptances they received. One student said he realized that he had a choice; either progress 
upward or stand immobile and potentially progress downward. He chose to progress upward with the help of JAG. 
  
Schools representing the 11 first place winners who will be headed to Indianapolis for the JAG state competition on Friday, March 
11th are East Chicago Central High School, Knox High School, Wirt/Emerson Visual & Performing Arts High School, West Side Lead-
ership Academy, AK Smith Area Career Center, and Calumet New Tech High School. 
  
. 


